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ADMINISTRATIVE REGULATION 

 
STUDENT SEXUAL HARASSMENT 

 
 

Exa m ples  of con du ct  wh ich  m a y con s t itu te s exu a l h a ra s s m en t  a n d  
wou ld  th erefore be p roh ib ited  in clu de:  

1 . Un welcom e leer in g, s ta r in g, s exu a l flir ta t ion s  or  
p ropos it ion s . 

2 . Un welcom e s exu a l s lu rs , ep ith ets , th rea ts , verba l a bu s e, 
deroga tory com m en ts  or  s exu a lly degra d in g des cr ip t ion s .  

3 . Un welcom e gra ph ic verba l com m en ts  a bou t  a n  in d ividu a l’s  
body. 

4 . Un welcom e s exu a l jokes , s tor ies , d ra win gs , p ictu res  or  
ges tu res . 

5 . Un welcom e s p rea d in g of s exu a l ru m ors . 
6 . Un welcom e tea s in g or  s exu a l rem a rks  a bou t  a  s tu den t  

en rolled  in  a  p redom in a n t ly s in gle-s ex cla s s . 
7 . Un welcom e tou ch in g of a n  in d ividu a l’s  body or  cloth es . 
8 . Con d it ion in g a ca dem ic or  s tu den t  a ct ivity p r ivileges  on  

s u bm is s ion  to in a ppropr ia te or  u n wa n ted  s exu a l con du ct  
from  s tu den ts  or  s ta ff. 

9 . Dis p la yin g s exu a lly s u gges t ive ob jects  in  th e edu ca t ion a l 
en viron m en t .  

S tu den ts  n eed  to im m edia tely repor t  in ciden ts  of s exu a l h a ra s s m en t  to 
a n y tea ch er , cou n s elor  or  a dm in is t ra tor  a t  th e s ch ool s ite.  
An y tea ch er , cou n s elor  or  a dm in is t ra tor  wh o h a s  received  a  repor t , 
verba lly or  in  wr it in g from  a n y s tu den t  rega rd in g s exu a l h a ra s s m en t  of 
th a t  s tu den t  or  a n oth er  s tu den t  by a  s tu den t  or  a du lt  in  th e edu ca t ion a l 
s et t in g m u s t  forwa rd  th a t  repor t  to th e bu ild in g a dm in is t ra tor  with in  
twen ty-fou r  (24 ) h ou rs , or  with in  rea s on a b le t im e th erea fter , if exten ded , 
for  good  ca u s e.  

1 . All com pla in ts  of s exu a l h a ra s s m en t  will be in ves t iga ted  a n d  
p rom ptly res olved . 

2 . Upon  receip t  of a  s exu a l h a ra s s m en t  a llega t ion , th e bu ild in g 
a dm in is t ra tor  will determ in e h ow th e in ves t iga t ion  is  to p roceed .  

3 . Verba l repor ts  of s exu a l h a ra s s m en t  will be pu t  in  wr it in g a n d  
s ign ed  by th e in d ividu a l com pla in a n t . 
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4 . Ea ch  com pla in t  of s exu a l h a ra s s m en t  will be p rom ptly 
in ves t iga ted  to th e exten t  p ra ct ica l a n d  a ppropr ia te u n der  th e 
circu m s ta n ces .  

5 . Th e bu ild in g a dm in is t ra tor  will review th e in ciden t  a n d  a ll 
wr it ten  m a ter ia ls  p rovided  by th e in ves t iga tor . 

6 . Th e bu ild in g a dm in is t ra tor  will pu t  h is / h er  fin d in gs  in  wr it in g 
with in  on e week , or  a  rea s on a b le exten s ion  of t im e th erea fter  for  
good  ca u s e, a fter  con clu d in g th e in ves t iga t ion . 

7 . Com pla in ts  by s tu den ts  of s exu a l h a ra s s m en t  by s ta ff will be 
h a n d led  in  a ccorda n ce with  s ch ool d is t r ict  policy 4112 .1 . 

Ea ch  bu ild in g a dm in is t ra tor  is  res pon s ib le for  m a in ta in in g a  work  
en viron m en t  a n d / or  edu ca t ion a l en viron m en t  free of s exu a l h a ra s s m en t . 
Bu ild in g a dm in is t ra tors  will ta ke a ppropr ia te a ct ion s  to rein force th e 
Sch ool Dis t r ict ’s  s exu a l h a ra s s m en t  policies . Th es e a ct ion s  will in clu de: 

1 . Prom pt  rem ova l of vu lga r  or  s exu a lly offen s ive gra ffit i.  
2 . Provid in g s ta ff in -s ervice with in  two m on th s  of th e a dop t ion  of 

th is  policy a n d  by th e fir s t  week  of ea ch  s ch ool yea r  th erea fter .  
3 . Provid in g s tu den t  in s t ru ct ion  a bou t  s exu a l h a ra s s m en t . 

Dis cu s s ion  s h a ll be ca r r ied  ou t  in  a ge-a ppropr ia te wa ys  a n d  
s h ou ld  a s s u re s tu den ts  th a t  th ey n eed  n o en du re a n y form  of 
s exu a l h a ra s s m en t .  

4 . Ta k in g a ppropr ia te d is cip lin a ry a ct ion  a s  n eeded .  
5 . In  a dd it ion , tea ch ers , cou n s elors  a n d  a dm in is t ra tors  will 

in s t ru ct  s tu den ts  on  th e p rocedu res  for  repor t in g s exu a l 
h a ra s s m en t  with in  th e edu ca t ion a l s et t in g on  a n  a s -n eeded  
ba s is .  

6 . A copy of th is  s exu a l h a ra s s m en t  policy will a ppea r  in  a n y 
s ch ool pu b lica t ion  th a t  s ets  for th  th e s ch ool’s  com preh en s ive 
ru les , regu la t ion s , p rocedu res  a n d  s ta n da rds  of con du ct .  

In  res olvin g s exu a l h a ra s s m en t  com pla in ts , a n y s tu den t  wh o en ga ges  in  
th e s exu a l h a ra s s m en t  of a n yon e in  th e s ch ool s et t in g m a y be s u b ject  to 
d is cip lin a ry a ct ion  u p  to a n d  in clu d in g expu ls ion .  
An y em ployee wh o receives  a  com pla in t  of s exu a l h a ra s s m en t  from  a  
s tu den t  a n d  wh o does  n ot  a ct  p rom ptly to forwa rd  th a t  com pla in t  to th e 
bu ild in g a dm in is t ra tor  s h a ll be d is cip lin ed  a ppropr ia tely.  
Th e s ch ool d is t r ict  p roh ib its  reta lia tory beh a vior  a ga in s t  a n y com pla in t  
or  a n y pa r t icipa n t  in  th e com pla in t  p roces s . Th e in it ia t ion  of a  com pla in t  
of s exu a l h a ra s s m en t  will n ot  reflect  n ega t ively on  th e s tu den t  wh o 
in it ia tes  th e com pla in t  n or  will it  a ffect  th e s tu den t’s  a ca dem ic s ta n d in g, 
r igh ts  or  p r ivileges .  


